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Taiwan takes the lead in introducing a gender spectrum digital ID,
breaking away from traditional gender definitions.
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GENDER SPECTRUM DIGITAL ID
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In 2040, Taiwan introduced a digital ID system that incorporates an géhdér spectrum,
allowing individuals to choose symbols or symbol comblnatlons on their ID cards that bes‘t«-"
represent their gender identity... s F O\




FE2040F I (0 5 57 5
IR E -

What is your vision for the digital ID in 20407
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My vision is that in 2040,
the digital ID will allow individuals to freely express themselves!
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Thon is a cisgender male whose gender identity leans towards
female. She feels more comfortable dressing in a way that
resembles that of a girl, but this has also brought some
challenges for her...
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Due to the lack of societal discourse, there is a limited
understanding of gender identity concepts in society,
and deep-seated prejudices persist. This often results in
her being ridiculed by the pubilic...
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Even government personnel, when providing
services, often address 'her' as 'Mr.' based on the
biological sex indicated on her current |ID card.
They sometimes even mock her attire, which
frequently makes her feel uncomfortable and
embarrassed...
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She believes that defining a person by
gender identity could provide a warmer
experience for individuals who have had
similar encounters.
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| don't want to change my physical state, but | want to
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Revealing or Not Revealing: The Dilemma and Turning Point of Reform
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| Want the Right to Choose Disclosure
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The government's decision to
shelve the dispute has prevented
the digital ID from Dbreaking
through the current situation and
harnessing technology to provide
more convenient applications for
the pubilic...
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A Turning Point in the Issue: Empowering Freedom of Choice
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Privacy is undoubtedly crucial, but it should not strip away people's freedom

to decide whether to disclose their personal information.
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The Three Data Blocks on the Digital ID Card
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b 4 The government mandates the placement of essential personal information,, requires mput oL arreadmg code,
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Individuals can freely disclose and update this information to reflect their most authentic selves in real-time.
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Information privacy is customizable, and there is a traceability mechanism and a change cooling-off period for
any data modifications. This includes educational level, personality traits, biological gender (replaceable with
gender identity), and the gender identity spectrum.
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Custom certificate passwords are required, and service providers (such as financial institutions, courts, and

be made accessible to designated individuals in specified contexts. This includes medical records, organ
donation preferences, biometric data, financial status, wills, and designated proxies.
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. \\ The gender identity field is presented in a spectrum format, breaking away from tr
'\x N This significant policy has garnered societal attention and is hailed as a crucial
\\ \ \\ aims to create an inclusive, friendly, and diverse social atmosphere!
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Is the distinctio fblglgd not sufficient?
Whtthpp fddggddttyfld



(

‘@

)

Q]

(

e
Q)

‘@

)

e
it

‘@

A\

ClIEA e N i

Al 21 IR 4 Rl 4R 45

The current global population is approximately 8 billion people,
yet it is confined by the binary concept of two genders,
male and female.
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Biological sex may be difficult to change, but gender identity can. Gender
identity transcends the confines of biological sex and better reflects individual
will!
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Introducing the concept of gender identity
spectrum to allow individuals to define - -
themselves.
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The traceability mechanism allows individuals to

make each choice responsibly, preventing the
emergence of social chaos.
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Provide privacy setting options
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If the spectrum axis still doesn't align with people's
expectations for their identity, they can use text, symbols, or
other colors through customizable options to represent the
state that best reflects their personal identification.
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After the implementation of gender identity spectrum, the
digital ID'card can be.applied in the following scenarios:

Through the integration of technology, businesses can utilize the personal

Business

information. provided. by individuals to streamline information flows,
enabling \precise marketing and services. Online users can also simplify
complex “identity “verification processes, speeding up online activities,
whether it's for-social welfare, civic voting, or business transactions, thus
realizing digitization-and expediting these processes.
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- After the lmplementatlon of gender |dent|ty spectrum, the
digital ID card can be applied in the following scenarios:
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Government and corporate organizations can take the lead in establishing a
diverse-friendly workplace culture and providing the necessary support and
assistance to diverse individuals. Additionally, gender-friendly guidelines
can be formulated to ensure neutrality when exercising public authority and
providing services, avoiding questioning of gender preferences. It's
important to respect individual self-awareness and prevent recurring
situations that make people uncomfortable and awkward.
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The Benefits of Future Digital Identity Card Reforms
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Empowering the Expression of Policy Guiding Positive Social Towards a Society of Diversity Towards a Society of
Individual Wil Discourse. and Inclusion. Diversity and Inclusion.
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“Freedom to Be Yourself | Gender Diversity, an Inclusive Future."
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